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THE UNIVERSITY OF SUSSEX 

HUMAN RESOURCES 

GUIDANCE FOR CARERS 
 
 
1. Introduction 

The University of Sussex is committed to providing equality of opportunity and developing work 
practices and policies that support work-life balance. This institutional statement signposts the 
support available to staff who are 
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http://www.sussex.ac.uk/humanresources/documents/parleave.pdf
https://www.sussex.ac.uk/webteam/gateway/file.php?name=carer-fund-process-guide.pdf&site=302
https://www.sussex.ac.uk/webteam/gateway/file.php?name=carer-fund-process-guide.pdf&site=302
https://www.sussex.ac.uk/chaplaincy/
https://www.sussex.ac.uk/humanresources/business-services/staff-wellbeing
https://www.sussex.ac.uk/humanresources/business-services/staff-wellbeing
https://www.sussex.ac.uk/humanresources/occupationalhealth
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g) Staff Carers Network: https://www.sussex.ac.uk/equalities/carers/carersnetwork   

 The network is open to all staff: 
• The network meets informally every term 
• To join the network, working group or ask any questions you can email the chair Hannah 

Mason-Bish who can also add you to the mailing list. Email h.mason-bish@sussex.ac.uk 
 
h)

https://www.sussex.ac.uk/equalities/carers/carersnetwork
mailto:h.mason-bish@sussex.ac.uk
https://www.brighton-hove.gov.uk/families-children-and-learning/childcare-and-family-support/childrens-centre-nurseries
https://www.brighton-hove.gov.uk/families-children-and-learning/childcare-and-family-support/childrens-centre-nurseries
https://www.gov.uk/carers-allowance
https://www.gov.uk/carers-allowance
https://www.gov.uk/carers-credit
https://carers.org/
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