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and assess the relevance and circumstances of offences. It also ensures that they have 
received appropriate guidance and training in the relevant legislation relating to the 
employment of ex-offenders, e.g. the Rehabilitation of Offenders Act 1974.  

 
9. For staff applicants, the University will ensure, either at interview or in a separate discussion, 

that an open and measured discussion takes place on the subject of any offences or other 
matter that might be relevant to the position. Failure to reveal information that is directly 
relevant to the position could lead to withdrawal of an offer of employment. 

 
10. 


